
FCE Examiner Update 

 
Dear WorkAbility Examiner, 
 

We are providing some updates for your consideration that are relevant 

to use of ExamFIT templates. Our next WorkAbility Advanced Examiner 
Course is planned for the weekend of October 1-2, 2022. 

 
Occupational Health Practitioner (OHP) Certificate Program 

 
The Occupational Health Special Interest Group of APTA is 

implementing an educational certificate program to recognize expertise 
of an Occupational Health Practitioner (OHP). The first of three required 

courses has been published and is titled 32.4 Bridging the Gap Between 
the Workplace and Clinic. Rick Wickstrom contributed as a co-author on 

monograph topics for Total Worker Health® Protection and 
Promotion Programs, and Functional Job Analysis and 

Employment Exams.  
 

The second required OHP course will be published in September 2022 

and is titled Advanced Therapy Programs in Occupational Health. Rick 

contributed as a co-author to a robust monograph chapter in this 

course about Functional Capacity Evaluation and Disability 

Determination. One of the most interesting new areas of consensus-

based content related to FCEs is the section on Interpretation of 

performance validity. This course also includes monographs about 

Ergonomics for General Industry, Office and Healthcare and 

Work Rehabilitation: Managing Prolonged Episodes of Care.  

The final OHP Course to achieve the OHP certificate of achievement 

from the Academy of Orthopedic Physical Therapy will be an interactive 

webinar launched in January 2023 about Facilitating Therapy 

Services for Total Worker Health®. This interactive webinar allows 

for discussions about common therapy service opportunities that were 

previously covered in the OHP independent study courses, and helps 

the participant prepare for developing an occupational health portfolio 

and written Program Reflection. The Program Reflection is peer-

reviewed, and feedback is provided to the participant within 10 weeks 

of electronic submission. 

 

https://www.orthopt.org/course/32-4-bridging-the-gap-between-the-workplace-and-therapy-clinic
https://www.orthopt.org/course/32-4-bridging-the-gap-between-the-workplace-and-therapy-clinic


ExamFIT Templates 

 
You will discover that on all FCE Templates, there has been a re-titling 

of the test from Consistency of Performance to Performance 
Validity. The numbered “buckets” under Overall Performance Validity 

have been renamed and reordered slightly but should look familiar to 
the WorkAbility Systems method. They have been modified for 

consistency with peer-review of the OHSIG consensus-based document: 
 

 
On the templates that have a submaximal step test, there have been 

some minor changes to protocol that are described under the test 
instruction in the reference section. The main change is that we are 

encouraging step height increments of 4”, 7”, 10”, or 13” to conform 

with height progressions with 4” Stackable Steps that overlap by 1”. 
Additionally, the FCE monograph authors have endorsed the Tanaka 

Equation for estimating maximal HR. This is very similar to Gellish. It is 
calculated as follows:  

• With a 60 year old worker, the estimated Maximum Heart Rate 
would = 208 – (0.7 * age) = 208 – (0.7 * 60) = 166 bpm 

• Target HR for our modified Chester Step Test = 0.8 * MHR = 0.8 
* 165 = 132 bpm. 

• When the exercise HR for a progressive step test meets or 
exceeds 132 bpm, this signifies a HR endpoint and the examiner 

should stop the test, let the worker walk around slowly, and 
check the 2-minute recovery HR while standing. 

• The submaximal step test may be terminated earlier if the subject 
reports an exertion rating if the subject reports an RPE of Hard 

(8/10) or higher using the Omni Exertion Scale.   



 

On the templates that have Two Square Agility Tests, there has been 
some additional scoring/interpretation of the practice trial at a 

comfortable speed for the Two Square Agility Test.  
 

Finally, we have implemented a new WorkAbility Movement Screen 
template for half hour screens that include a brief survey, Active 

Movement Scale and Two Square Agility Test. Employers are beginning 
to show interest in wellness, and we have provided a number of 

reference sheets for movements that align with deficits on the Active 
Movement Scale in the reference tab of ExamFIT. We can now assist 

with download of data to create deidentified group reports for 
movement screen events with employers.    

 

There have been updates to the Reference List to reflect some new 
published research about the reliability of the Active Movement Scale 

and Two Square Agility Tests in clinical patients.  

 
Intake Forms 

 
There are some new intake forms for the WorkAbility Movement 

Screen.  
•  

Marketing materials 
 

There are some updated marketing sheets. 

 
Let us know if you have any questions related to any updates.   

 

 
 

 

Rick Wickstrom, PT, DPT, CPE, CME is a Doctor of Physical Therapy 
and Certified Professional Ergonomist. He is the President of WorkAbility 

Systems. 
 

 

https://workabilitysystems.com/wp-content/uploads/2022/01/3b-WorkAbilityMovementScreenIntakeForm.pdf
https://workabilitysystems.com/wp-content/uploads/2022/01/3b-WorkAbilityMovementScreenIntakeForm.pdf

