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Transitional Work Therapy 
 

Transitional Work Therapy is an Ohio BWC recognized functional treatment program (W0637) 
which allows an injured worker to receive industrial therapy services at the work-site as part of a 
structured, time and task-oriented return to work program. The service includes work task 
assignment and advancement, periodic WorkAbility progress updates, education in pacing/safe 
work methods and assistance with job modification/accommodation. The TWP program is focused 
on transitioning a worker with physical limitations back to the original job tasks within a specific 
time period. Services are rendered on-on-one by a licensed physical or occupational therapist at 
the job-site at a visit frequency from 1 to 3 times per week. All services are provided during the 
worker’s scheduled work shift in accordance with a written plan for progression of job duties.  
 
When is Transitional Work Therapy Appropriate? 
 
Transitional Work Therapy is physician prescribed and MCO approved. 
 It is beneficial when the… 
 
Injured Worker … 

➢ Has a job to return to, 
➢ Would benefit from physical or occupational therapy, 
➢ Has work restrictions and 
➢ Can safely tolerate job specific work progression 

 
Employer can… 

➢ Accommodate therapy at the worksite and the injured workers 
restrictions, through modified duties and  

➢ Allow for job-task progression. 
 
How is Transitional Work Therapy Different from Modified Duty or Light Duty? 
 
Transitional Work Therapy uses real work tasks that are productive and within the injured 
workers current functional capabilities.  The injured worker is evaluated at the job site and 
progressed using time and task-oriented job duties in combination with any other beneficial 
therapeutic intervention, including stretching, strengthening, manual therapy or modalities (ice, 
heat). The transitional work therapist maintains regular contact with the physician, MCO, human 
resources, safety director and supervisors to discuss the injured workers progress, job duties, and 
any other issues that impact return to full duty. Early therapeutic intervention is combined with 
progressive activity to expedite return to usual duty. The more accommodating the employer is, 
the earlier a worker can return to duty - thus reducing lost-time and reserve costs on the claim.   
 
What are the Measurable Benefits of Transitional Work Therapy? 

 

Studies estimate that Indirect costs are four times higher than direct claim expenses for a 
workplace injury that becomes a lost-time claim. These costs include decreased productivity; hiring 
and training replacement expenses; overtime, legal bills and loss of morale, business and 
customer goodwill. The costs to your injured employees are even greater. Research findings 
indicate that Transitional Work Therapy helps Ohio’s employers save money and time, 
with fewer days off work due to workers’ compensation claims.  
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